Equal Opportunities Form

r-________._..-—_—.

FMW Law Limited is committed to equality and aims to ensure equal access and equal opportunities for all,
irrespective of gender. Marital status, ethnic origin, religious belief, political opinion, sexual orientation, age and
responsibility for dependants.

In order to assist FMW Law Limited in monitoring its Equal Opportunities Policy, you are asked to complete this
form which will be separated from your application and held in confidence. Completion of this form will have no
bearing on any offer of employment. This information will be held on computer files for the purposes of
monitoring the operation of the Equal Opportunities Policy and is subject to the provisions of the Data Protection
Act.

[ POSITION APPLIED FOR |
| Job Title: |

| Department: | Advert Reference: |

| FEMALE / MALE (please delete as applicable) |

| 1. Ethnic Monitoring - Please indicate which ethnic group you most identify with, please tick. |

a) White

British English

Scottish Welsh

Irish Other (please detail)

b) Mixed

White and Black Caribbean White and Black Asian

White and Asian Other — (please detail)

c) Asian, Asian British, Asian English, Asian Scottish, Asian Welsh, Asian Irish
Indian Pakistani

Bangladeshi Other — (please detail)

d) Black, Black British, Black Scottish, Black Welsh, Black Irish

Indian Pakistani

Bangladeshi Other — (please detail)

e) Chinese, Chinese British, Chinese Scottish, Chinese Welsh, Chinese Irish
Chinese | Other — (please detail)

2) Nationality (Please Specify) |

| 3) Disability / Health Monitoring |

Do you have a disability or health problem which YES / NO (please delete as required)
may be relevant to your job application
If Yes please provide further details of your health problem of disability

Thank you for completing the form. Please return it — together with your completed application
for — to Private and Confidential, Chief Operations Officer, FMW Law Ltd, 150 King Street,
London W6 0QU
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